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Introduction

Marlboro College has issued this report to inform the community, campus visitors, and the general public
of the Collegeds policies and procedures for campus sa
commitment to maintain a safe campus environment in which to live, learn, and work.

Though emergencies and incidents of serious crime are relatively few at Marlboro, it is crucial that all

members of the campus community know how to report such situations and have an understanding of our
security operation. Marl boro6s security programs inclu
residential-life staff, and a professional campus safety team. Campus Safety and Student Life emphasize

open communication with students and employees and have a close working relationship with local,

county, and state law enforcement agencies.

Student Life prepares this report to comply with the Jeanne Clery Act. The annual Marlboro College
Security and Fire Safety Report includes statistics for the previous three years concerning reported
crimes that occurred on both the main campus, in certain off-campus buildings owned or controlled by
Marlboro, and on public property within or immediately adjacent to and accessible from the campus. The
report also includes institutional policies concerning campus security, such as policies concerning alcohol
and drug use, crime prevention, the reporting of crimes, sexual assault, bias-related crime, and other
matters. Campus Safety will provide, upon request, all campus crime statistics as reported to the U.S.
Department of Education. You can obtain a copy of this report by contacting Campus Safety (802-258-
9146) during business hours or online at https://www.marlboro.edu/campus-life/safety-security/

Mar | borods community governance model invites all Col |
decision making about key policies and procedures through committees and town meetings, and charges

all community members with helping to promote a safe social, living and learning environment. |

encourage all members of the Marlboro College community to review this document so that you can be an

informed participant in keeping yourself and our community safe!
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Quick Reference Guide

General _Information

Ifyouarecallingfrom outsidethe collegeyouwill needto dialseven(if callingfrom anotherphonewith a
local 802 area code) or ten (if calling long distance) digits. If you are calling from inside the dialldge,
lag threedigitsofthe phonenumberlisted.

To dial out from a college phone (except when calling 911), dial 7 first.
Regular business hours at the undergraduate campus are 8:30am-4:30pm Monday i Friday.

In Case of a Lif€hreatenindmergency
In the event of an emergency, call 911.

In Case of a nebife Threateninemergency
During business hours call *611 from a campus phone.

Outside business hours page the Resident Assistant (RA) on call: 1-877-730-0533.
ToReporACrime

Report to: Title IX Coordinat or Director of Campus Security

Contact Jean Kiewel Jay Sparks

Information jkiewel@marlboro.edu jsparks@marlboro.edu
Pager: 802-742-4705 Phone: 802-258-9146

Which Crimes Crimes that involve rape, fondling, All other crimes including: murder,

to Report incest, statutory rape, domestic or manslaughter, robbery, aggravated
datingviolence, stalkingor hate assault, burglary, motor vehicle theft, arson,
crimes illegal weapons possession,

drug or liquor law violations

To Get Confidential Support

CalltheWomen 6 s Fr e e d @4+holC leotlirte ¢802-254-6954) at any time.

Make an appointment with the Total Health Center Counseling Offices. Call 802-258-9335 or x335
during business hours.

Make anappointment with our Survivor Advocate: Coordinator for Campus Prevention,
Intervention, and Advocacy. Contact Megan Grove viaemail or phone mgrove@marlboro.edu,
802-258-9227 (or x227).

To Report a Maintenandssue
Submit a work request: https://nook.marlboro.edu/campus/maintenance/requests

In the event of an after-hours emergency, page the Resident Assistant (RA) on call: 1-877-730-0533.

Policy Document Links

Emergency Response: https://nook.marlboro.edu/sites/default/files/emergency response_plan.pdf

Sexual Misconduct: https://www.marlboro.edu/offices/sexual-misconduct/sexual-harassment-sexual-
misconduct-policy/

Constitution and Bylaws: https://nook.marlboro.edu/public/governance/handbooks/constitution
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Overview

Asrequired by federal law, Marlboro College's yearly crime statistics for this report are compiled by
the Dean of Students, the Director of Campus Safety, the Title IX Coordinator, the Vermont State
Police, and the Windham County Sheriff's Department on a calendar-year basis and in
accordance with the definitions of crimes provided below. These statistics include reported
crimes for the last three calendar years (2016-2018) that occurred on campus and on public
property within, orimmediately adjacenttoandaccessiblefrom,theMarlboroCollege
undergraduate campus.Non-campusproperty refers to remote campus locations on property
owned or leased Marlboro College, including faculty and staff housing located near but not directly
contiguous to the main undergraduate campus.

All members of the College community are encouraged to report criminal incidents and other
emergencies promptlytothe Deanof Studentsor Title IX Coordinator Jean Kiewel (contact
information appears above). The Dean of Students collects statistical information from
Marlboro College Campus Security Authorities and from local law enforcement authorities for
inclusion in this annual report.

Definitions

The College reports crimes using the definitions and guidelines as described in the Federal Bureau of
Investigation's Uniform Crime Reporting program and the Clery Act. The following are the crimes

and crime definitions used by the College, as mandated:

Criminal Homicide/ Murder and Non-Negligent Manslaughter - the willful (non-negligent) killing of
one human being by another.

Criminal Homicide/Manslaughter by Negligence - The killing of another person through gross
negligence.

Sex Offenses - Sex offenses include any sexual act directed against another person, without the
consent of the victim, including instances where the victim is incapable of giving consent. Sex
offenses include rape, fondling, incest, and statutory rape as defined below.

Rape - The penetration, no matter how slight, of the vagina or anus with any body part or object, or
oral penetration by a sex organ of another person, without the consent of the victim.

Fondling - The touching of the private body parts of another person for the purpose of sexual
gratification, without the consent of the victim, including instances where the victim is incapable of
giving consent because of his/her age or because of his/her temporary or permanent mental
incapacity.

Incest - Sexual intercourse between persons who are related to each other within the degrees
wherein marriage is prohibited by law.

Statutory Rape - Sexual intercourse with a person who is under the statutory age of consent.
Robbery - The taking or attempting to take anything of value from the care, custody, or control of a
person or persons by force or threat of force or violence and/or putting the victim in fear.

Aggravated Assault - An unlawful attack by one person upon another for the purpose of inflicting
severe or aggravated bodily injury. This type of assault usually is accompanied by the use of a
weapon or by means likely to produce death or great bodily harm. (It is not necessary that injury result
from an aggravated assault with a gun, knife, or other weapon is used which could and probably
would result in serious personal injury if the crime was successfully completed.)

Burglary - The unlawful entry of a structure to commit a felony or a theft. For reporting purposes this
definition includes: unlawful entry with intent to commit a larceny or felony; breaking and entering with
intent to commit a larceny; housebreaking; safecracking; and all attempts to commit any of the
aforementioned.

Arson - Any willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling
house, public building, motor vehicle or aircraft, personal property of another, etc.

Motor Vehicle Theft - The theft or attempted theft of a motor vehicle (automobile, truck, bus,



motorcycle, motor scooters, snowmobiles, etc.) Includes all cases where motor vehicles are taken by
persons not having lawful access even though the vehicles are later abandoned, including joyriding.
Liquor Law Violation - The violation of state or local laws or ordinance prohibiting the manufacture,
sale, purchases, transportation, possession, or use of alcoholic beverages, not including driving under
the influence and drunkenness.

Drug Law Violations - Violations of laws prohibiting the production, distribution, and/or use of certain
controlled substances and the equipment or devices utilized in their preparation and/or use.
Incidences of violations of state and local laws, specifically those relating to the unlawful possession,
sale, use, growing, manufacturing and making of narcotic drugs.

lllegal Weapons Possession - The violation of laws or ordinances prohibiting the manufacture, sale,
purchase, transportation, possession, concealment, or use of firearms, cutting instruments,
explosives, incendiary devices or other deadly weapons.

Hate Crimes 1 A crime reported to local police agencies or to a campus security authority that
mani fests evidence that the victim was intenti
the victim., For the purposes of this section,
perceived race, religion, gender, gender identity, sexual orientation ethnicity, national origin and
disability. Any primary crime listed above (that is, murder, non-negligent manslaughter, negligent
manslaughter, rape, fondling, incest, statutory rape, robbery,

aggravated assault, burglary, motor vehicle theft, and arson), and the additional crimes of larceny-
theft, simple assault, intimidation, or destruction/damage/vandalism of property, that manifests such
evidence, will be recorded as a hate crime. The College is required to list the category of bias to the
extent possible.

Domestic violence - means a felony or misdemeanor crime of violence committed byd a current or
former spouse or intimate partner of the victim, a person with whom the victim shares a child in
common, a person who is cohabitating with or has cohabitated with the victim as a spouse or intimate
partner, a person similarly situated to a spouse of the victim under the domestic or family violence
laws of the jurisdiction in which the crime of violence occurred, or any other person against an adult or
youth victim who is protected from that

personébés acts under t he dsofletisdictionor family violence |
Dating violence - means violence committed by a person who is or has been in a social relationship

of a romantic or intimate nature with the victim; the existence of such a relationship shall be
determined based on the reportingparty 6 s st at ement and with consideratio
relationship, the type of

relationship, and the frequency of interaction between the persons involved in the relationship.

Stalking - means engaging in a course of conduct directed at a specific person that would cause a

reasonable persontod f ear f or the personds safety or the safety
emotional di stress. ACourse of conducto means two or
which the stalker directly, indirectly, or through third parties, by any action, method, device, or means,

follows, monitors, observes, surveils, threatens, or communicates to or about a person, or interferes
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with a personbdés property. fifReasonabl e persono
means a reasonable person under similar circumstances and with similar identities to the victim.
i Substeammatiiadn al di stresso means signifi catndesnmotent al su

necessarily, require medical or other professional treatment or counseling.

Graduate and Pr  ofessional  Studies Statistics

There were no crime statistics, hate crimes, or VAWA offenses reported for Marlboro College
Graduate and Professional Studies Programs for the calendar years 2016, 2017, and 2018.

Hate Crimes Statistics and VAWA Offenses

Nohate crimes or VAWA Offenseswere reported atMarlboro College on-campus, innon-campus
buildings or in residential facilities for the calendar years 2016, 2017, and 2018.



2016 | 2017 2018 2016 2017 2018 2016 2017 2018
Murder non Negligent 0 0 0 0 0 0 0 0 0
Homicide
Manslaughter by Negligence | Q 0 0 0 0 0 0 0 0
S« offenes* 4 2 3 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0 0 0 0
Burglary 0 3 7 0 0 0 0 0 0
Motor vehicle theft 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0
Liguor Law Arrest 0 0 0 0 0 0 0 0 0
Liguor Law referralsto | O 0 2 0 0 0 0 0 0
disciplne
Drug Arrests 0 0 0 0 0 0 0 0 0
Drug law referral to 0 0 0 0 0 0 0 0 0
discipline
lllegal Weapons 0 0 0 0 0 0 0 0 0
possession arrests
lllegal Weapons 0 0 0 0 0 0 0 0 0
possession referral to
discipline
Domestic Violence 0 0 0 0 0 0 0 0 0
Dating Violence 0 0 0 0 0 0 0 0 0
Stalking 0 0 0 0 0 0 0 0 0
*including Rape, éhdling, Incest, Statutory Rape
OnCampus Residence Statistics
The following statistics are meant to provide additional information to current and prospective
community members aboutthe safety of ourresidential dorms. Crimesreported inthis section were
alsocountedunderfi O-€ampusP r o p eabotey 0
2016 | 2017 | 2018 2016 | 2016 2018
Non Negligent Homicide| O 0 0 Liquor referral to discipline| 0 0 2
Manslaughter Negligenc¢ 0 0 Drug Law Arrest 0 0 0
Sex Offenss* 4 2 3 Drug Law Referral Disciplinf 0 0 0
Robbery lllegal weapons arrest
Aggravated Assault 0 0 0 lllegal Weapos Discipline 0 0 0
Burglary 0 0 0 Domestic Violence 0 0 0
Motor Vehicle Theft 0 0 0 Dating Violence 0 0 0
Arson 0 0 0 Stalking 0 0 0
Liquor law Arrest 0 0 0

*Including Rape, Fondling, Incest, Statutory Rape




Inthe Event of a Crime or Emergency onCampus

Getting  Support

In the event of an emergency, call 911. Local emergency medical and law enforcement teams
will respondpromptly.

For non-life-threatening emergencies, (e.g. when there is no immediate need for emergency medical
attention, and no immediate threat of further violence or criminal activity):

f  During business hours (8:30 -4:30pm Monday -Friday) call *611 from acampus phone. A
*611 call will simultaneously ring the phones of multiple staff members trained to assist
during an emergency including the Dean of Students, the Director of Safety, the Director
of Plant& Operations and their designees.

I Outside business hours (4:30pm 08:30am Monday -Friday, 24 h o u rweék ends and
holidays) page the Resident Assistant (RA) oncall: 1-877 -730 -0533. TheRAsare
supported at all times by an on call Student Life Coordinator (SLC), who in turn can page our
Dean of Students, Director of Residential Life or Director of Counseling Services for
additional back-up.

f Inthe event of Sexual Harassment, Sexual Misconduct, Dating Violence, Domestic
Violence, and Stalking, you may also call the Wo me n Breedom Center 24 Hour Hotline at:
802 -254 -6954.

Voluntary, Confidential Reporting

The College encourages accurate and promptreporting ofallcrimesto College officialsidentified in
this report and to the appropriate police agencies, when the victim of a crime elects to, or is unable
to, make such areport.

If you are the victim of a crime and you do not want to pursue action with the College disciplinary
systems or the criminal justice system, you may still want to consider making a confidential report.
With such information, the College can keep an accurate record of the number of incidents
involving community members, determine whether there is a pattern of crime with regard to a
particular location, method, or assailant, and alert the campus community to potential danger.
Reports filed in this manner are counted and disclosedinthe Co | | e g e 6 Seculity Repaat,|
which does not include names or other identifying information.

Victims are also encouraged to speak with one of our confidential resources:

f Our Total Health Center Counseling Offices are open Monday-Friday from 9:00AM until
4:00PM, by appoint mentor chance. Please call 802-258-9335 (from outside the college), or
x335 (from a campus phone) to make an appointment.
f Our Survivor Advocate is available by appointment. Contact Megan Grove via email
or phone (mgrove@marlboro.edu, 802-258-9227 or x227).
1 TheWomenés Freedom Center is contracted by Marl boro C
a 24-hour hotline (802-254-6954) to any victims of sexual or domestic crimes including
rape, fondling, incest, statutory rape, domestic or dating violence, stalking

These confidential resources can provide support and assist with accessing resources on
and off campus. They are not considered to be a campus security authority and are not required to
report crimes for inclusion into the Annual Security Report. As a matter of policy, if and when
appropriate, they are encouraged to inform persons being counseled of the procedures to report
crimes on a voluntary, confidential basis for inclusion into the annual crime statistics.

More Information on Crime Reporting

All crimes that take place at Marlboro College should be reported so that we can provide
support for the victim(s), ensure accurate inclusion in the annual crime statistics and aid in
sending timely warning notices to the community, when appropriate.
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Giventhe nature of our small community, all staff and faculty members (including RAs) atMarlboro
College are considered Campus Security Authorities under the Clery Act. As such, if these individuals
learn of a crime, they are required by Marlboro College policy to report it. Our Total Health Center
counselors and Survivor Advocate (Student Life Coordinator for Health and Wellness), who are
confidential resources, are the only exceptions to this policy. All staff and faculty members are
provided with annual training on their responsibilities as either Responsible Employees or
confidential resources.

MarlboroCollege has a campus securitydepartment. Therefore, crimesshould be
reported to the following individuals:

Report to: Title IX Coordinator Director of Campus Safety
Contact Jean Kiewel Jay A Sparks
Information ikiewel@marlboro.edu isparks@marlboro.edu
Pager: 802-742-4705 Phone: 802-451-7146
Cell 802-490-9073
Which Crimes Crimes that involve rape, fondling, All other crimes including: murder,
to Report incest, statutory rape, domestic or manslaughter, robbery, aggravated

datingviolence, stalkingorhatecrimes = assault, burglary, motor vehicle theft,
arson, illegal weapons possession,
drug or liquor law violations

What to Report

Whether making a report on behalf of yourself, or as a Responsible Employee or Campus Safety
Authority, please include the following information in your initial report: 1) the names of involved
parties including the person talking to you; 2) the date of event(s) and conversation with you; and 3)
the location where the event took place.

Threat Assessment

MarlboroCollege hasaThreatAssessmentTeaminplacetodetermine whetherthereisasignificant
emergency or dangerous situation that poses an immediate threat to the health and safety of
students or employees. The Threat Assessment Team includes the President, the Dean of
Students, the Director of Plant& Operations andthe Title IX Coordinator (in Title X related cases),
asub-setof this group (depending on availability), or their designees.

Anyconcernsaboutbehaviororstatements suggesting thatamember ofthe College communityora
personinaposition to affectthe College community could pose athreat of harm to others should be
reported toamember ofthe Threat Assessment Team and (if the threat of harm appears imminent)
to law enforcement authorities identified in this report.

Themembersofthe ThreatAssessmentTeam usetheirbestjudgment, informedbyprofessional
expertise and precedent(where possible), aswellasinputfromlawenforcement, legalcounselor
other experts (as needed) to determine if a perceived threat constitutes a large-scale, active
emergency. Examples of large-scale, active emergencies may include:

f When a person actively shooting a weapon is on the loose
' When a hurricane warning is issued for the county
f When amajor hazardous material spillis impacting a large portion of campus.

If and when the Team decides that a large-scale, active emergency is present the College will,
without delay, and taking into account the safety of the community, determine the content of
emergency naotifications and initiate the notification system, unless issuing a notification will, in the
professional judgment of responsible authorities, compromise efforts to assist a victim or to
contain, respond to, or otherwise mitigate an emergency.

TheTeamdetermineswhetherthethreat impactstheundergraduate campus,thegraduate
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center, orboth,basedongeographic considerations, orotherpertinentfactors. The Team adapts
template language prepared bythe Chief External Affairs Officertoprovide relevant details and
instructions that will help community members take action for their safety. Follow-up information,
includingan fi ad Il ermessage, willbe disseminated as appropriate.

Emergency  Notification  System

Marlboro College contracts withthe AMG Teleran Corporation to provide AMG Alert Services. New
studentsand employees are added bythe Director of Housing and Residential Life upon enrollment
oras partoftheirnew employee orientation process. Once added, community members are sentan
email askingwhetherthey prefertoreceive notifications viatext message, email or phone message.
Thereafter the Director of Housing and Residential life will send a bi-annual reminder to all
community members to update contact information and / or change notification preferences.

The AMG alertsystem can be activated by the President, the Director of Plant Operations, the Dean
of Students, the DeanofFaculty, the Director of Campus Safety,the Directorof Housingand
Residential Life, and the TotalHealth Center Office Manager.

Marlboro Collegeislocatedinaruralareawherecellphonecoverageandinternetavailabilitycanbe
spotty. We therefore employ multiple methods of getting the word out to our community members
in the case of an emergency. When an emergency calls for a segmented or all-campus
notification, the Threat Assessment Team will get the message out via the following methods:

1 Atextmessage, emailorphone messagewillbe sentthroughthe AMG Alertsystem,
dependingons u b s ¢ r prdfezencé.s

1 Thewebsite will be updated with any pertinent information.

1 Anemail will be sent to all marlboro.edu addresses.

Ifanemergencydi sr upt s t boenmigdtidn sygtend, the Dining Hall will become the
central hub for communication. Anfi E me r gB mea nyill lde set up with pertinent information and
a member of the Senior Staff of the College (or their designee) will be stationed there until the
emergency has been resolved.

Inthe event of an emergency that requires dissemination of information to the broader community,
the Threat Assessment Team will contact appropriate authorities, such as Town Emergency
Managers, local law enforcement, local first responders, or the local chapter of the Red Cross.

Timely Warnings

In the event that a crime is reported through any campus security authority on- or off-campus

that in the judgment of the Threat Assessment Team constitutes an ongoing threat to the

campus community, the Teamwilpr epar e a ATi mel y WararCrimedAert, not i ce, K r
and distribute it to the relevant segment of the campus community.

These notices provide information about campus crime and crime related problems that pose a
serious or ongoing threat to the campus, and are intended to assistin the prevention of similar or
related crimes.Whenissuing atimelywarning, Marlboro College withholdsthe names ofvictims as
confidential, and withholds identifying details to the extent possible. The warnings are issued
throughthe Emergency Notification System, as described above.

Whethertoissue atimelywarning notice isdetermined onacase-by-case basis. Marlboro College
makes every effort to issue a timely warning or crime alert within 24 hours of the time the crime is
reported*however, it may take longer to confirm all pertinent and meaningful information.

In determining whether to issue a Timely Warning, Marlboro College will consider any factors
reflecting whether the alleged crime or incident represents a serious or continuing threat to the
College community, including, but not limited to: the nature of the incident, when and where the
incident occurred, when it was reported, the continuing danger to the campus community, the
amount of information known by the College, the active involvement of law enforcement in the



investigation of the crime, whether issuing a timely warning might risk compromising law
enforcement efforts, and whether an alleged perpetrator has been identified.

Emergency Drills, Testing and Evacuation Procedures

The Collegeconductsfiredrillsand/orevacuationdrillsonce persemester,unannounced, andtests
itsshelterin place system each spring. Members ofthe Fire and Safety Committee, in collaboration
with residential life, organize each test, then document each testby describing the test, recording
the date the test was held, the time the test started and ended, and whether the test was
announced or unannounced. The College publicizes its emergency response and evacuation
procedures in conjunction with at least one test per calendar year.

RAs and Student Life staff are all First Aid certified and are fully trained in the following areas
according to our Emergency Response Plan including emergency plan protocols for evacuations or
catastrophic events including fires, hostile intruders, bomb threats, hazardous spills, natural and
nucleardisasters.

ThefullEmergencyResponse Planispostedindormitories, and available at:

https://nook.marlboro.edu/sites/default/files/emergency response plan.pdf

The Emergency Response Planisreviewed annually bythe Senior Team, in collaboration withthe
Fireand Safety Committee, in preparation for residential life staff training. Reviewincludes table top
exercises with representatives from town officials and local emergency response teams on an as-
needed basis.

Campus Facilities

Building Access

Marlboro College has aproud tradition of allowing students and College community members 24-
houraccessto many buildings onthe undergraduate campus, including the library, dining halland
main academic buildings. We rely oncommunity me mb eadlse@nce to our library honor code,
constitutionandbylaws and housing contracttoensure the physical condition ofthese spaces. Any
buildings not open 24 hours are locked afterhours, and inaccessible except by staff and faculty
members with a key.

Employees, students and visitorsare encouragedto reportsuspiciousindividuals or activity, and
requestassistancebydialing*611or911fromanon-campusphoneduringbusinesshours,andby
dialingthe RA oncall (Pager: 1-877-730-0533) or 911 after hours.
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ResidenceHalls

Marlboro College operates coeducational residence halls, and
cottages on campusforundergraduates, and on campusresidences
for Academic Fellows. There are a total of 22 different residential
facilities at Marlboro, which house approximately 85% of
undergraduate students.

All others reside in private homes or apartments in neighboring
communities, most notably in Brattleboro, VT. Marlboro does not
oversee non-College owned off-campus housing and is not involved
in safety oversight of this housing.

The Director of Housing and Residential Life, Professional Student
Life Coordinators as well as student Resident Assistants reside in
the undergraduate residence halls, orelsewhere on campus, and
are available via emergency pager at all times outside regular
business hours.

AllResidential Life staff membersundergotraininginsafetyand security policies, and participate in
on call emergency response procedures.

Students are provided individual keys to open their assigned individual room or cottage, are
strongly encouraged tolocktheir doors atalltimes, and to promptly reportthe presence of any
suspicious persons or unusual activities in the residence halls.

Visitors staying overnightinaresidence hallmustberegistered according tothe guestpolicy (see
Constitution and Bylaws Article 1X).

Proper_ty Maintenance and Crime Prevention by Environmental  Design The Officeof
Plant& Operations/Maintenance managesd maintains Collegauildings andyroundswitha
concerrforsafetyandsecurity Personneihspectampudacilitiesregularlymakingreparsand
respondingo reportsof potentialhazardsuchasbrokenwindowsandlocks.

TheStandingBuildingscommittee,and PlantOperationsmembersassistwith designconcerngnew
buildingsite orrenovation)asthey relateto crime prevention.Theseissuedncludefour basicdesign
considerations: territoriality, access control, surveillance and maintenance. Some exanmpleseof
considerationsare positivebarrier placement|ighting,ground maintenancéreductionof
overgrowth,blockingof lighting, etc.),andindividualsafetyrecommendationgor the designated
area.

Community members are encouraged to notify Plant& Operations about alemmargency facilities
filling out a work order available atitps://nook.marlboro.edu/campus/maintenance/requss

StudentsfacultyandstaffmayalsacallPlani®& Operation&t802- 258-9246(x24@romCampus phones)
to reportanyurgentmaintenanceproblemsduringnormalbusines$iours.

TheStudentifeon-callsystemnisavailableafterregulabusinessiours,andduringweekendsto
respondoafterhours emergency situations involvingcampudacilitieslfanurgentsituationneeds
to bereportedwhenthe OfficeisclosedpleasegpagetheResident  Assistant  (RA) on call: 1-877 -730 -
0533.
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AdditionallyasecurityofficercontractedhroughHunterNorthSecurityservicesf SpoffordNH,is on
campugduringnighttimehoursandreports potentialsafetyandsecurityhazardgo the Directorof Safety
andprovidesemergencyackupsupportfortheresidentiabn-callsystem.

Emergency Housing : Room of Requirement (RoRheis an emergency housing location available for
students who are experiencing a level of crisis that requires an immediate relocation in their housing.
Crisis situations which would necessitate thiisd of placement might include maintenance emergencies

in ahall, sexual or other kind of assault, contagious illness which does not necessitate hospitalization, or
immediate transport to medical services.

The lengthof placement irthe RoonpfRequiremenisdecided oracase

SAFE ANDPOSITIVE bycasebasido meet needs.
BYSTANDER

Off-Campus Student Organizations

Five Steps for Bystanders

1) Notice the Event Marlboro College doesnothave any officiallyrecognized student-
2) Interpret it as

Problem/Emergency organizations with off-campus locations.

3) Assume Personal

Responsibility (What

p Sldyouden o Policies and Procedures on Sexual

Intervene (Attend
trainingwhenyouhave

) \hocpportunity) Harassment, Sexual Misconduct,

Safe & Positive

intervenion Dating and Domestic Violence,

Understand boundaries

and limits — don’t be a - - -
recreel  Stalking and Retaliation
authorities if itis not safe

for you to help directly.

Look for the best exit
strategies (getting out of
the situation) for those
involved. Isthere a way to

diffuse the situation P0|icy Statement

withouta confrontation? . . . .

o e een et STt 21 Marlboro College strongly affirms the rights of its community members
0 PN to live, study, and work in an environment free from sexual misconduct,
ormmitmant o helping. I sexual harassment, dating/domestic violence, and stalking. Our

will do X.” Then engage i ihi i i i i i
i community prohibits such misconduct and considers V|olat|9ns of this
SORES policy as opposed to our shared goals and values. Such misconduct
Hel th b tti H i H 1 1 1

TR e o ywll not be tolgrated. It is our goe}l to provide timely, cpnfldentlal, and
gl i RSy IR Elelng| informed assistance to community members requesting support as a
— oraboutto do. Is their i . h .
decisionalignedwith their result of such misconduct, through procedures consistent with Title IX
stated values? Will it . . .

jeopardize their future? and Clery Act regulations and state law.[1] To achieve this goal,

Their reputation?

Marlboro will work to provide support through this policy, health
services, and off-campus resources for community members.

About the Policy

The majority of this policy was approved by the Board of Trustees in the form outlined below in
March, 2015. Ministerial changes to the policy (for example, changes to contact information for
individuals identified in the policy) have been made at the recommendation of the Title IX
Compliance Committee. Changes to certain definitions have also been made in accordance with
final regulations promulgated to implement changes to the Jeanne Clery Disclosure of Campus
Security Policy and Crime Statistics Act by the Violence Against Women Reauthorization Act of
2013 ( A V A WEhis Policy was been reviewed and revised by the Title IX Coordinator, Dean of
Students and Survivor Advocate and Title IX Policy Review Committee during the Spring 2018
term.
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The Policy is overseen by the President and the Board of Trustees and therefore must go through

one or more of these bodies for approval of substantive language changes. The Policy will be

reviewed every three years by a task force comprising of the Dean of Students, the Title IX

Coordinator, the Survivor Advocate, and three to five community members (ideally staff, faculty,

and students), appointed by the Dean of Students in consultation with the President, Title IX

Coordinator, and Survivor Advocate. The Title | X Cool
Procedure will assist the Title IX Coordinator and others in making smaller edits as needed that do

not affect the policy procedures overall, unless the edits were made to maintain compliance with

federal and/or state law.

Distribution  of Information

In addition to annual training and the online availability of our policies and procedures, all students
and employees are provided annually with information outlining available resources, a printed
copy of a flow chart (see below), which provides an overview of the policy for quick reference is
posted on campus as well.

gain skills and h For Your Sexual Misconduct Policy Cheat Sheet ‘

= T =
% Marlboro COUCgC ‘ Programs, WHIP, WRC & QRC events, Total Health Center programs, etc. ‘ ‘ (see full policy in handbook online)

i _ 'S \
Potential sexual T e el ¢ \ Safe sex and/or
— g WPOSSM& Possible victim — \— — e good secand/o
backs off takes action to. Boeefevny
e community
S | keep self safe intervenes members!
Something e . - -

uncomfortable or

harmful happens;

wlnse;'nt ko on Survivor talks to a confidential resource.
Hearlynotaiven At Marlboro, this includes ONLY a THC

| ~ counselor, the Woman's Freedom

Preserve evidence

(don’t shower or change
clothes); page the RA on-
call for a ride to the

Survivor asks confidential resource to
help with interim measures (immediate
keep.

Survivor moves forward with making an

Complainant, respondent or Title IX

<= Coordinator dissatisfied with process or
result. Can request formal complaint

T process at this time.

Title IX Coordinator meets with survivor Informal Complaint Procedure: Title IX f

and complainant. Complaint process Coordinator meets with i signs agreeing to
—

commences; informal only if no ongoing then respondent; listens to abide by Marlboro’s policies; may Issue considered
risk for campus community and P s side, presents outline appropriate future conduct and = resolved.
complainant prefers. and desired resolution. behavior

Terms and Definitions

Consent

Consentis a voluntary agreement to engage in a sexual act, actively given through words and/or actions. Itis
always the responsibility of the person initiating a specific action to make certain the other person or persons has
given effective consent.

Consentisfreely given: Consentis an ongoing conversation that necessitates open communication and should
be giveninthe absence of pressure, coercion, or force. Each party must feel able to withdraw consent from any
action at any time through words and/or actions.

Consentisinformed: Each party must obtain consentthrough mutually understood comprehension ofeachact
before it happens and continuously throughout the interaction.

Consentissoberandage appropriate: Consentcannotbe given by someonewhoisincapacitated by drugs
and/or alcohol; mentally incapacitated in that the person would not be reasonably able to understand the nature of
the activity; and/or in circumstances where the person is not able to consent because of their age (see definition
of statutory rape below).



Consentis notindefinite or unlimited: A person who has consented to one thing has not consented to all things.
Furthermore, consentcannotbeinferred from silence, aprevious sexual relationship, acurrent sexual
relationship,s 0 me o sta&eobdress or their acceptance of dinner or an invitation for a date.

Involved People
Aavisor or Support Person

TheAdvisororSupportP e r s mleidtgprovidesupportandadvicetothecomplainantorrespondent. The
complainant and the respondent have the right to be accompanied atall stages of a proceeding conducted under
this Policy and any related meetings by an Advisor or Support Person of their choice. This person can, butneed
not, be a member of the College Community. The role of the Advisor or Support Person is to advise and support,
such as helping a party to prepare their statements and providing general support, or advising a party privately
during a meeting or hearing, but notto advocate or speak for a party or address an investigator or decision-maker
directly. The advisor or support person should notbe awitnessinthe case. Any conflicts ofinterest will be
reviewed by the Title IX Coordinator. The Title IX Coordinator will attemptto assistpartiesinidentifying an
appropriate Advisor or Support Person.

Complainant

A complainant may be any member of the Marlboro College Community or covered third party who may have
been subjected to conduct that violates this Policy. For purposes of this Policy, acomplainant is usually a student,
employee, or third party involved in some way in an academic, athletic, extracurricular or residential program of
theCollege( fi ¢ o vhirdpeadr tThe&9llege Community shallinclude students, faculty, staff, andtheir
respective spouses, kitchen staff regularly assigned to Marlboro College, and trustees when participating in
College-related activities.

In some cases, (such as, for example, cases in which a student, employee, or covered third party involved in an
allegedincident of sexual harassment, sexual misconduct, dating violence, domestic violence or stalking does not
wish to participate in the process but the College decides that the alleged misconduct needs to be investigated
and addressed), the College may move forward with an investigation and/or related disciplinary proceedings
withoutadesignated complainant. Insuch cases, the College may extend the fullrights ofacomplainantas
definedinthis Policy to affected parties as deemed appropriate by the College. Forease of reference and
consistency,thetermfi ¢ o mp | asusedherdafterinthisPolicytorefertoapersonwhobelievesthatthey
have been subjected to sexual harassment, sexual misconduct, dating violence, domestic violence or stalking, or
whois believed by another to have been subjected to such conduct, evenifthat person does notwish to
participate personally in a disciplinary proceeding or investigation

Responsible Employee

Afir e s p oennsp | bd igeeCellége employee who hasthe authority toaddress sexual harassment, sexual
misconduct, dating/domestic violence, stalking, and retaliation, who has a duty to report related incidents to the
Title IX Coordinator or other College officials, or who a student could reasonably believe has this authority or duty.
At Marlboro College, all faculty and staff members, including Resident Advisors are considered Responsible
Employees. Responsible employees are respectfulofac o mp | a iwislestd tie extent appropriate and are
discreet, butthey are notable to guarantee confidentiality. General inquiries or questions about this Policy may
remain private, and the College will strive to protect the privacy of individuals to the extent it can while maintaining
its obligations to uphold relevant policies and regulations and/or to take reasonable steps to promote the safety of
members of the College community. Otherwise, responsible employees will report relevant details (such asthe
name of the complainant and respondent, any witnesses, and other relevant facts, such as the date, time and
specific location of the alleged incident) to the Title IX Coordinator or other College officials

Ifacomplainantdiscloses anincidentto aresponsible employee but wishes to maintain confidentiality or requests
that no investigation into a particular incident be conducted or disciplinary action taken, the College must weigh
thatrequestagainsttheC o | | elgligafios to provide a safe, non-discriminatory environment for all students,
faculty and staff. Responsible Employees are not confidential resources and cannot guarantee confidentiality toa
reporting individual. The Title IX Coordinator willin most cases determine whether the College needs to perform
an investigation and/or take some other action in cases where a complainant would prefer complete



confidentiality. Ifforsomereasonthe Title IX Coordinatoris notable oris notthe appropriate personto make
such a determination, the determination will be made by an individual designated by the President.

Ifan individualwho makes a report insists that their name or other identifiable information not be revealed and the
College is able to respect that request, the individual must understand that the College will be unable to conduct
aninvestigation into the particular incident or pursue disciplinary action against the respondent.

The College will protect the confidentiality ofindividuals allegedly subjected to sexual harassment, sexual
misconduct, dating or domestic violence and/or stalking to the extent practicable in light of the need to do
investigations and conduct disciplinary proceedings.

Respondent

Arespondentis any member of the Marlboro College Community who is reported to have engaged in conductin
violation ofthis Policy. The College Community shallinclude students, faculty, staff, and their respective spouses,
kitchen staff regularly assigned to Marlboro College, and trustees when present.

Panel on Sexual Misconduct, Dating and Domestic Violence, Stalking and Retaliation

The Panel on Sexual Misconduct, Dating/Domestic Violence and Stalking ( fi P a shallbé&cpmposed of a pool
of atleast two faculty, two staff members, two graduate school personnel and two undergraduate students. The
Presidentortheir designee may appointadditional Panel membersto serve as substitutes orreplacements. Each
case shall be reviewed and determined by a Panel consisting of no fewer than three members. In cases handled
through the formal complaint process described below, the Panel considers investigation reports and evidence
collectedin investigations, and deliberates and makes decisions on whether or not this Policy has been violated
and recommendations about sanctions, as described below.

The staff and faculty members shall be appointed by the President or designee in consultation with the standing
Panel, foranindefiniteterm. The Presidentwill consider genderdiversity inmaking appointments. The two
student Panel members shall be elected by Town Meeting for a one-yearterm. A student who is a complainant or
arespondent may request that no students sit on the Panel. In such an instance, the Panel will be composed of
the remaining staff and faculty members. With the assistance of the Survivor Advocate and the Dean of Students,
the Title IX Coordinator will coordinate a comprehensive training and organization at the start of the academic
yearforthe Panel. Thistraining may include, butis notlimited to, anin-depth review ofthis Policy, general
information about sexual misconduct and a discussion and practice deliberation regarding a hypothetical case.
The Title IX Coordinator may solicit a volunteer clerk for each Panel that hears a case.

More information about Panel-related procedures is provided in the Procedures section below.

Survivor Advoc  ate

The Survivor Advocate= is a member of the staff whose responsibilities include providing first-responder support
tothose who may have been subjecttoaviolation ofthe policy, whichincludes providing and referring to

resources on and off campus, and advocating for, and/or advising complainants during institutional disciplinary
processes. The Survivor Advocate will assist the Title IX Coordinator and the Dean of Studentsin educating and
training staff, faculty, and students on issues of sexual misconduct and the policy overall. The Survivor Advocate
may also beinvolved in staff and faculty training, and campus education onissues pertaining to sexual
misconductandtheresponse ofthe Collegetoreports of possible violations ofthe Policy and criminal acts.

Prohibited Behavior

The definitions of sexual assault, domestic and dating violence and stalking used in this policy are consistent with
the Clery Act,asamended effective 2014. Inits primary prevention and awareness programs forincoming
studentsand new employees, and its ongoing prevention and awareness programs for students and employees,
the College includes the definitions of sexual assault, the definition of consent in reference to sexual activity, and
the definitions of domestic violence, dating violence and stalking that are used by Vermont criminal



laws. However, the College utilizes its own definitions of these prohibited behaviors for purposes of this policy
thatare consistentwith the Clery Act, as amended effective 2014, and determines responsibility for violations of
College policy through its own procedures and standards of proof (thatis, by a preponderance of the evidence
standard), notthroughthe procedures or standards of proof employed in the criminal justice system.
Sexual Misconduct

The College prohibits a broad range of inappropriate sexualized activity through this Policy, including sexual
misconduct and sexual exploitation. The prohibitions of this Policy apply regardless of the sex, sexual orientation
orgenderidentity of any involved individual. "Sexual misconduct" is a sexual act that takes place without effective
consentof all partiesinvolved, as defined in this policy. Sexual misconduct may include sexual assault, or sexual
exploitation or both.

Students oremployees may be prosecuted under Vermontcriminal statutes, and subject to disciplinary action by
the College. The College may choose to pursue disciplinary action while a criminal action is pending or even if
criminal justice authorities choose not to prosecute.

As amatterof Marlboro College policy, the College strictly prohibits conduct thatwould constitute sexual
misconduct under College policy as defined here. The College encourages complainants who believe they are
being or have been subjected to such conduct, and others with knowledge of such conduct, to report the conduct
to the College through the procedures described below, and to seek the support of the College and/or external
resources identified in this Policy.

Sexual assault may be either rgoe, fondling without consent, non-consensual sexual contact, incest, or statutory
rape as definedin the Clery Actand below. Rape or sexual assaultis non-consensual contactbetween persons,
consisting of contact between the penis and the vulva, penis and the anus, the mouth and the penis, the mouth
and the vulva or any intrusion however slight, by any part of a person’s body or any object into the genital or anal
opening of another. Incestas definedinthe Clery Actasfi s e xinteecburse between personswho are related to
eachotherwithinthe degreeswhereinmarriageis prohibitedbyl a winVeérmont, nopersonis permittedto
marry their parent, grandparent, child, grandchild, sibling, sibling's child, or parent's sibling.fi St a t ruat peer oy
definedintheCleryActasfi [ s ] éntenccaursewithapersonwhoisunderthestatutoryageofc ons énnt . 0
Vermont, this means sexual contact with a person who is under the age of 16, unless such person is atleast 15
yearsoldandthe otherpersonislessthan 19yearsold, andthe sexual contactwas consensual. Allofthese
forms of behavior are prohibited by this Policy.

Fondling is the touching of the private body parts of another person for the purpose of sexual gratification,
without the consent (as defined in this Policy) of the victim, including instances where the victimis incapable of
giving consent because of his/her temporary or permanent mental incapacity.

Non-consensual sexual contactisanyintentionaltouchingofap e r s breaéts buttocks, groin, genitals, or
other intimate parts without consent. Touching may be over or under clothing and may include the respondent
touching the complainant, the respondent making the complainanttouch the respondent or another person, orthe
respondent making the complainant touchthec o mp | a iowrebady.d s

Sexual misconduct also includes sexual exploitationand voyeurism. fASexual exploitatio
occurswhen a person takes sexual advantage of another person for the benefit of anyone otherthan that person
withoutthatp e r s oconsérg. Examples of behavior that could rise to the level of sexual exploitation include but

are notlimited to: prostituting another person; recording images (e.qg., video, photograph) or audio of another

p e r s serudlactivity, intimate body parts, or nakedness withoutthatp e r s oonséng; distributingimages
(e.g., video, photograph) or audio of anotherp e r s serudl activity, intimate body parts, or nakedness, if the
individual distributing the images or audio knows or should have known that the person depicted in the images or
audio did not consent to such disclosure and objects to such disclosure; and, viewing anotherp e r s serudls
activity, intimate body parts, or nakedness in a place where that person would have areasonable expectation of
privacy,withoutthatp e r s conséns,andforthe purpose ofarousing or gratifying sexual desire. Sexual
exploitation may occur regardless of whether sexual activity takes place.

Dating and Domestic Violence



I Dating Violenceis threats or actual sexual or physical abuse in a dating relationship.
f  Domestic Violenceisacrime ofviolence committed by former spouse, cohabiting partner, or someone
with whom you share a child.

As a matter of Marlboro College policy, the College strictly prohibits conduct that would constitute dating and
domestic violence as defined above. The College encourages complainants who believe they are being or have
been subjected to such conduct, and others with knowledge of such conduct, to report the conductto the College
through the procedures described in this Policy, and to seek the support of the College and/or external resources
identified in this Policy.

Stalking

fi St a liddefined d engaging inacourse of conduct directed at a specific person that the person engaging in
the conduct knows or should know would cause a reasonable person to:

1. Fear for the person's safety or the safety of others; or

2. Suffer substantial emotional distress.

For the purposes of this definition:

f Courseof conduct means two or more acts, including, but not limited to, acts in which the alleged
stalker directly, indirectly, orthrough third parties, by any action, method, device, or means, follows,
monitors, observes, surveils, threatens, or communicates to or about a person, or interferes with a
p er s propérg.

f  Reasonablepersonmeansareasonable personundersimilar circumstancesandwith similaridentities
to the person subjected to the stalking.

f  Substantial emotional distress means significant mental suffering oranguish thatmay, butdoes not
necessarily, require medical or other professional treatment or counseling.

When part of a pattern of behavior that falls within the definition of stalking described above, examples of stalking
behaviors or activities may include, but are not limited to:

I Non-consensual communication, including face-to-face communication, telephone calls, voice
messages, emails, text messages, written letters, gifts, or any other communications thatare
unwelcome.

1 Useofonline, electronic, or digital technologies in connection with such communication, including but

not limited to:

Posting of pictures or text in chat rooms or on websites;

Sending unwanted/unsolicited e-mail or talk requests;

Posting private or public messages on Internet sites, social networks, and/or school bulletin boards
I nstalling spywampaer;,on a personds

Using Global Positioning Systems (GPS) or similar technology to monitor a person.

Pursuing, following, waiting, or showing up uninvited at or neararesidence, workplace, classroom, or
other places frequented by the person.

Surveillance or other types of observation including staringorfipeepi ngo
Trespassing

Vandalism

Non-consensual touching

Direct verbal or physical threats

Gathering information about an individual from friends, family, or co-workers

Accessing private information through unauthorized means

Threats to harm self orothers

Using a third party or parties to accomplish any of the above.
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As a matter of Marlboro College policy, the College strictly prohibits conduct that would constitute stalking as
defined above. The College encourages individuals who believe that they are being or have been subjected to
such conduct, and others with knowledge of such conduct, to report the conduct to the College through the
procedures described below, and to seek the support of the College and/or external resourcesidentified inthis



Policy.

Sexual Harassment

Itis aviolation of this Policy of Marlboro College, and illegal under state and federal law, for any student, faculty,
orstafftoharassanother student, faculty, staff, or visitor because of sex. Marlboro College is committed to
providing aworkplace and educational environmentthatis free from this unlawful conduct. Harassment need not
beintentional; the effect and characteristics of the conduct determine whether the behavior constitutes sexual
harassment.

Sexual harassmentisaform of sex discrimination and means unwelcome sexual advances, requests for sexual
favors and other verbal or physical conduct of a sexual nature when:
1. submissiontothat conductis made either explicitly orimplicitly a term or condition of employment or
academic standing;
2. submission to or rejection of such conduct by anindividual is used as a component of the basis for
employment or academic decisions affecting that individual; or
3. theconducthasthe purpose oreffect of substantially interfering with an individual's work or academic
performance or creating an intimidating, hostile or offensive working or academic environment.

Examples of sexual harassmentinclude, but are notlimited to the following, when such acts or behavior come
within one of the above definitions:

I eitherexplicitly orimplicitly conditioning anyterm ofemployment (e.qg., continued employment, wages,
evaluation, advancement, assigned duties or shifts) or academic standing (e.g., admission,
grades/evaluation, accessibility to classes/tutorials or plan work) on the provision of sexual favors;

f  touching orgrabbinganypartofani n d i v badlyattertBasperson hasindicated, oritis known, that
such physical conductis unwelcome (conduct of this sortthat may constitute fondling as defined above
will primarily be investigated and addressed as fondling, but may be investigated and addressed as
sexual harassment as well, as deemed appropriate by the College);

I continuing to ask an individual to socialize on or off duty when that individual has indicated they are not
interested, including one who has been previously involved in a consensual relationship;

I displaying ortransmitting sexually suggestive pictures, objects, cartoons or postersifitis known or
should be known that the behavior is unwelcome;

f  continuing to write sexually suggestive notes or letters if itis known or should be known that the
individual does not welcome suchbehavior;

1 referringto or calling an individual sexualized names ifitis known or should be known that the person
does not welcome such behavior;

1 regularlytelling sexual jokes or using sexually vulgar or explicitlanguage in the presence of an
individual ifit is known or should be known that the individual does not welcome such behavior;

f makingderogatory or provoking remarksaboutorrelatingtoanindividual's sex or sexual orientation;

1 engaginginharassing acts or behavior directed againstanindividual onthe basis ofo n epérseived
sex or sexual orientation;

I creatingahostile environment by pursuing harassing acts or behavior directed against a third person or
persons;

1 engagingin off-duty conduct which falls within the above definition and affects the work or academic
environment.

Itis helpful to aninvestigation ifthe employee, student, or faculty member keeps notes regarding events and the
names of people that witnessed or were told of the harassment.

As a matter of Marlboro College policy, the College strictly prohibits conduct that would constitute sexual
harassment as defined above. The College encourages complainants who believe they are being or have
been subjected to such conduct, and others with knowledge of such conduct, to report the conduct to the
College through the procedures described below, and to seek the support of the College and/or external
resources identified in this Policy.



Retaliation

Retaliation against anindividual for reporting, in good faith, sexual misconduct, dating violence, domestic/dating
violence stalking, or sexual harassment, or for cooperating inthe investigation or resolution of a complaint of such
misconductis prohibited by this Policy. Retaliationincludes, butis notlimited to, materially adverse acts that
affectthe educational orwork environment of any individual involved in the complaint or the investigation such as,
intimidation, reprisal, ostracism, action altering the person's duties or assignments, work or academic
environmentbecausetheindividual reported the misconduct or cooperatedin or supportedacomplaintor
investigation or resolution of such misconduct. Any person who believes thatthey are subject to retaliation should
follow the complaint resolution procedure.

Title IX Coordinator and Coordination

Pursuantto Title IX ofthe Education Amendments of 1972 and the U.S. Departmentof E d u ¢ a timplemedting
regulationsat34 C.F.R.Part106,theC o | | €TigledXdCoordinator has primary responsibility for coordinating the
Co |l | efipasdocomplywithand carry outits responsibilities under Title IX, which prohibits sex discrimination
inallthe operations ofthe College, aswellasretaliationforthe purpose ofinterferingwith anyrightor privilege
secured by Title IX.

Sexual misconduct against students and employees, including sexual harassment, sexual assault, rape, and
sexualexploitation, canbe aformofsexdiscrimination underTitle IX. The Title IXCoordinator overseesthe
Col |l egeds r e ssmandrenplaittsothatringgive possible sex discrimination to monitor outcomes,
identify and address any patterns, and assess effects on the campus climate, so the College can addressissues
that affect the wider school community. TheC o | | €TigesX6Coordinator also oversees, in collaboration with
otherCollege officesasnecessary,theC o | | eegporisatoreportsand complaints of dating violence, domestic
violence and stalking involving College students and employees.

The Title IX Coordinator is appointed by the President or their designee. The Title IX Coordinator is available to
meet with students, employees or third parties regarding Title IX-related issues, such as issues related to the
Co | | egmliarse with Title IX, response to Title IX reports or complaints, related grievance procedures,
relevant patterns of conduct, or related education and prevention programs. The contactinformation for the
Marlboro College Title IX Coordinatoris:

Jean Kiewel
Email: jkiewel@marlboro.edu
Pager: 802-742-4705

Toaccomplishtheduties, subjecttothe exemptionforconfidentialemployeesdiscussedbelow, the Title IX
Coordinator must be informed of all reports and complaints raising Title IX issues, even ifthe report or complaint
was initially filed with another individual or office or if the investigation will be conducted by another individual or
office. Allresponsible employees (any faculty or staff members at Marlboro College including RAs) must promptly
reporttothe Title IX Coordinator any complaint or suspected and/or alleged acts of sexual misconduct.

Any Marlboro College Community Member involved with issues covered by this policy may file a complaint with
theCo | | dliedXdCoordinatorconcerninghowaprocedure was followed, violation of complainant or
respondent legal rights, apparent conflicts of interest by Panel members, or other violation of policy or related
concernthatwas notreviewedinan appeal process. Records of these complaints willbe reviewed by the
President and by the Chair of the Board of Trustees and the person making the complaint will be notified of any
actiontakeninresponse.TheC o | | €ligedX6Compliance Committee (described below) willalso review such
complaints atleast annually to assist the Title IX Coordinator and the College to identify, for example, whether
policies, practices or procedures need to be changedin ordertoimprovetheC o | | eegpmorissto complaints of
issues covered by this policy.

A student or employee should contact the Title IX Coordinator in order to:
f  seekinformationortrainingabouts t u d emetmp & o yighs andcourses of action available to
resolvereportsorcomplaintsthatinvolve potential sexdiscrimination, including sexual misconduct,
f file acomplaint or make a report of sex discrimination, including sexual misconduct,
f notify the College of anincident or policy or procedure that may raise potential Title X concerns,
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I  getinformation about available resources (including confidential resources) and support services
relating to sex discrimination, including sexual misconduct,

f askquestionsabouttheCo | | eajicedandproceduresrelatedtosexdiscrimination, including sexual
misconduct, and

f  seekorprovide information aboutany of these issues as they relate to dating violence, domestic
violence or stalking involving College students or employees.

Inthe event that the incident, policy, or procedure about which the student or employee seeks to file a report or

complaint creates the appearance of a conflict of interest with the Title IX Coordinator, students or employees

may contacttheP r e s i ©fice.{Tle Presidentor designee willappointanother persontohandletheCo | | ege 6 s
related responsibilities, as appropriate. Also, the President or the Title IX Coordinator may designate another

person, where necessary, to carry outsome orallofthe TitleIXC o o r d i dudids wher@ rsecessaryin

particular cases and/or at particular times. The Title IX Compliance Committee will also review and consider such

reports and complaints atleast annually, to facilitate itsworkandthe Co | | eegpmorissto complaints covered

by this policy, as described in more detail below.

Inquiries or complaints that involve potential violations of Title IX may also be referred to the U.S. Department of

E d u c a tQfficerfod Givil Rights, which can be reached at:
https://wdcrobcolp01.ed.gov/cfapps/OCR/contactus.cénthe Educational Opportunities Section of the
Civil Rights Division of the U.S. Department of Justice

(DOJ): http://www.justice.gov/crt/complaint/#three

Functions and Responsibilities of the Title IX Coordinator

The Title | X Coordi nat dlteéiaclufethe oltowirgns and responsib

Training for Students, Faculty, and Staff

The Title IX Coordinator provides or facilitates ongoing training, consultation, and technical assistance on Title IX
for all students, faculty and staff, including regular training for faculty and staff outlining their rights and obligations
under Title I1X, the appropriate response to reports of sexual misconduct, the obligation to report sexual
misconduct to appropriate College officials, and the extent to which counselors and advocates may keep a report
confidential, and regular training for students outlining their rights under Title IX. With regard to sexual
misconduct, this training will include what constitutes sexual misconduct and when it creates a hostile
environment, the definition of consent, reporting options (including reportstoresponsible employees, and
confidential reportingto counselors oradvocates), the grievance procedures usedto process complaints,
applicable disciplinary code provisions relating to sexual misconduct and the consequences of violating those
provisions, therole ofalcoholanddrugsin sexual misconduct, the effects oftrauma, strategies and skills for
bystander intervention, the offices or individuals with whom students can speak confidentially, the offices or
individuals who can provide support services, the employees who must report incidents to the Title IX
Coordinator, and Title | X Pratections against retaliation.

Investigations

TheCollegavillconduciadequatereliable andimpartialinvestigationsofreportsandcomplaintofsexual
misconductTheTitleIXCoordinatoloverseesnanyaspectofthisresponseincluding:

f  determiningwhetherthe reportorcomplaintalleges conductthatmay, uponinvestigation, constitute
prohibited sexual misconduct,

I appointing an investigator or investigators upon such determination,

making certain thatindividual reports and complaints are handled properly and in a prompt and timely

manner,

informing all parties regarding the complaint process,

confirmingthatall parties have beennotified ofdecisionsand oftherightto, and procedures for, appeal,

maintaining information and documentation related to the investigation in a secure manner, and

monitoring compliance with timeframes specified in the complaint procedures.

=
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TheTitle IX Coordinator, in consultation with otherappropriate individuals as appropriate, evaluates requests for
confidentiality by those who reportor complain aboutsexual misconductinthe contextoftheCo |l | ege 6 s
responsibility to provide a safe and nondiscriminatory environment for all students and employees.
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TheTitleIXCo o r d i CammdteedrsPolicy and Procedure will work with the Title IX Coordinator to identify
andassessconcernsorcomplaintsabouttheC o | | erpeedures and practices related to misconduct

prohibited bythis Policy. The Committee willalso assistthe Title IX Coordinator onintersecting concerns or

issues around Community Conduct procedures or Community Court. The Committee will consist oftwo students,

two faculty and two staff, who will be appointed to the Committee for one-year terms by the Dean of Students and

TitleIX Coordinatorinconsultation with Selectboard. The Committee willmeetatthe TitleIXCoor di nat or 8 s
request,onanfi angededb a s insuchicircumstances where the Committee needs to meet and the Title IX

Coordinator cannot attend, a proxy designated by the Title IX Coordinator will attend instead. The overall purpose

ofthis Committeeistoassistand supportthe efforts ofthe Title IX Coordinatorandtheirteamintheir effortsto

prevent and respond to sexual misconduct on MarlboroCo | | ecgmpuiss

Prevention and Education

Marlboro College is committed to the prevention of sexual harassment, sexual misconduct, dating violence,
domesticviolence and stalking, and expects community members to participate in regular workshops. Marlboro
Collegefollowsthe Departmentof Educationguidelines onprevention of sexual assault prevention programming
which are defined as follows:

Programs to prevent dating violence, domestic violence, sexual assault and stalking are defined as
comprehensive, intentional and integrated programming, initiatives, strategies and campaigns intended to end
dating violence, domestic violence, sexual assault and stalking that are
f culturally relevant,
inclusive of diverse communities andidentities,
sustainable,
responsive to community needs,
informed by research or assessed for value, effectiveness or outcome.
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The Title IX Coordinator, in consultation with the Survivor Advocate, will arrange for atleast one prominently

publicized educationaltraining during each semester's studentorientation aimed atthe prevention of sexual

misconduct, sexual harassment, dating violence, domesticviolence, and stalking. Thistraining willtake place
when students will be present on campus and able to attend. This workshop will be conducted by the Title IX
Coordinator, the Dean of Students, and the Survivor Advocate.

Com munity Assistance and Resources for Victims

Confidential Resources: Survivor Advocate

Marlboro College has also designated a Survivor Advocate asan on campus confidential resource. The Survivor
Advocateds conisiact information

Megan Grove

Coordinator for Campus Prevention, Intervention, and Advocacy
survivoradvocate@marlboro.edu

Gander 2 Office # 802-258-9227

The Survivor Advocate [2] is a member of the staff whose responsibilities include providing first-
responder support tothose who may have beensubjecttoaviolation ofthe policy, whichincludes
providing and referringto resources on and off campus, and advocating for, and/or advising complainants
during institutional disciplinary processes. The Survivor Advocate will assist the Title IX Coordinator and the
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Dean of Studentsin educating and training staff, faculty, and students onissues of sexual misconduct and the
policy overall. The Survivor Advocate may also be involved in staff and faculty training, and campus
education onissues pertaining to sexual misconductand the response of the College to reports of possible
violations of the Policy and criminal acts. While the College willobserve qualified confidentiality/privacy
principles explained belowastocommunications involving the Survivor Advocate, the Survivor Advocate
doesnothavethe protectionfrombeingrequiredto provide information or testimony in ajudicial proceeding
thatis enjoyed by, for example, licensed counselors or health care professionals.

Absent exceptional circumstances, the Survivor Advocate will respect and protect communications with a
complainant that the complaint intends to be confidential. In most cases, the Survivor Advocate will notinform
anyone of suchcommunications withoutac o mp | a icansent tarid she College will notendeavor to take any
actioninresponsetosuchcommunications. The Survivor Advocate may disclose otherwise-confidential
information appropriately when they perceive animmediate and/or serious threat to the campus community. In
addition, the Survivor Advocate would report any allegation of sexual assault of a person under the age of 18.
Individuals who wish to talk about sexual harassment, sexual misconduct, dating violence, domestic violence or
stalking-related issues confidentially, with the understanding that the College will not take any action based on
suchissues exceptwhere safety issues are presentas described above, are encouraged to contact the Survivor
Advocate. In accordance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime
Statistics Act, the Survivor Advocate would report non-personally-identifying information about Clery crimesthey
learn about communications intended to be confidential for purposes ofthe Co | | egmpitation of campus
crime statistics. The Survivor Advocate would also report non-personally identifying information about reports
received (but intended to be confidential) to the Title IX Coordinator.

Ifanindividual who makes a reportinsists that their name or other identifying information not be revealed and the
College is able to respect that request, the College will be unable to conduct an investigation into the particular
incident or pursue disciplinary action against the respondent. Even so, the Survivor Advocate will still assist the
individual in receiving other necessary protection and support, such as victim advocacy, academic support or
accommodations, disability, health or mental health services, changesto living, working or course schedules, and
transportation-related accommodations, where requested and reasonably available. An individual who at first
requests confidentiality may laterdecide tofile acomplaintwiththe College orreporttheincidenttolocallaw
enforcement, and thus have the incident fully investigated. The Survivor Advocate will provide the individual with
assistance if the individual wishes to pursue those options.

Confidential Resources: Total Health Center

AtMarlboro College, the Total Health Center staff respect and protect confidential communications with clients to
theextentthattheyareabletodosounderapplicable law. Thismeansthat,inmostcases, these confidential
resourceswillnotinformanyone of suchcommunicationswithoutac | i eangetit,andthe Collegewillnot
endeavor to take any action in response to such communications. These professionals may have the
responsibilityto disclose otherwise-privileged information appropriately when they perceive animmediate and/or
serious threatto any person or property. In addition, medical and mental health professionals are required by law
toreportany allegation of sexual assaultofapersonunderage 18. Individuals whowishtotalk aboutsexual
harassment, sexualmisconduct, dating violence, domesticviolence or stalking-related issues confidentially, with
theunderstandingthatthe College willnottake any action based onsuch confidentialcommunications, are
encouraged to contact one of these confidential resources. In accordance with the Jeanne Clery Disclosure of
Campus Security Policy and Campus Crime Statistics Act, these confidential resources will not report Clery
crimestheylearnaboutthrough confidential communicationsfor purposesoftheC o | | eagmngifton of campus
crime statistics.

Assistance with Reporting to €@fampus Resources

There are avariety of off-campus resources thatindividuals can utilize for any violations or perceived violations of
this Policy, including:



Womendés Freedom Center 8022546954
Vermont Mental Health Services 802-254-0028
Brattleboro Hospital Emergency Room 802-257-8222
Windham County Sheriff 8023654942
Vermont State Police 802-254-2382

The College will offer to assist complainants to notify appropriate law enforcement authorities of misconduct
prohibited by this policy, if desired by the complainant. The complainant may also choose notto notify law
enforcement. The College will also offer to assist complainants in seeking relief from abuse orders or other orders
of protection from state courtsifdesired by complainants, and the College will provide what assistance it
reasonably can provide on campus to implement directives made in such orders.

Reach Out App
Reach Outisamobile appthatallows community memberstoaccesspolicyinformation, onand offcampus
resources, and educationaround sexual andinterpersonal violence. Reach Outis private and allows easy access

to information around Ma r | b policp ahdprocedures. A link to Reach Out is
here: https:// www.capptivation.com/reackout/marlboro-college/default.html

Reporting Sexual Misconduct

Marlboro College is committed to offering support to those who have experienced sexual harassment, sexual
misconduct, dating violence, domestic violence or stalking. The College understands thatindividualswho have
concernsaboutsuch conduct may look forassurances of confidentiality, and endeavors to provide options that
protect confidentiality to the fullest extent possible.

Getting Confidential Support and Resources

You may be upset about something that happened, even if you are not sure whether it violates this Policy or if you
wantto file a complaint. In such an event, you should consider contacting one of the confidential resources listed
in the following section to seek support or advice. They can advise you about your options, help you get support,
and assist you as you consider whether to file a formal complaint.
0 ContacttheWomen6s Freedom Center -25469%our Hotline: 802
0 On weekdays during business hours, contact the Total Health Center at 802-258-9335. See
more information in the AResourcesodo section below.
0 Make an appointment with the Coordinator for Prevention, Intervention and Advocacy who serves
as the collegebds Survivor Advocate, Megan Grove, who ¢c:
at survivoradvocate@marlboro.edu or 802-258-9227. See more information above and below regarding
the role and limitations on the confidentiality practices of the Survivor Advocate.
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§ Theright to be treated with respect by all parties to the process.

I Therighttobe free from discouragement from reporting or continuing their education oremployment at
the school.

f  Therightto have complaints of sexual misconduct responded to in accordance with the timeline outlined
in this Policy.

I The right to confidentiality to the extent possible.

I Therighttohave an Advisor or Support Personofthec o mp | a icho@eatcénmgpany the complainant
to all meetings related to the complaint process.

I Therightto be informed of the option to notify proper law enforcement authorities, and the option to be
assisted by campus officials in notifying such authorities, if the complainant so chooses.
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Therightto be notified of available physical and mental health support services both on campus andin
the community for survivors of sexual misconduct.

Therightto notification of options for changing academic, working, transportation and living situations
after an alleged sexual misconduct incident.

The right to opt out of the process even though the process may continue.

The right to speak and present information on o n eads behalf.

Theright to have sexual history with anyone other than the respondent be excluded from presentation in

the complaint process.

Therightto request conditions that must be observed by the involved parties during this process which
may include no contact, third party supervision, or alternative grade review.

The right to be free fromretaliation.

Therightto request emergency suspension of the respondent or a third-party in the case of stalking,
threatening, harassing orotherimproper behaviorthat presents adangertothe welfare ofthe
complainant.

Therightto beinformed of the outcome and sanction of any disciplinary process involving sexual
misconduct.

Therightto appeal the outcome of a disciplinary process, provided the appeal meets the grounds
outlinedinthe i A pais€ r o ¢ e dactioreadthis Policy.
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The rightto be presumed notin violation of this Policy unless and until a violation is established through
the discipline process.

The right to be treated with respect by all parties to the process.

Therightto continue their education oremployment during the process, unless the College determines
that interim separation is necessary.

The rightto have complaints that fall within the scope of this Policy be responded to in accordance with
the timeline outlined in this Policy.

The right to confidentiality to the extent possible.

Therightto have an Advisor or Support Personofther e s p o n cheige acdospany the respondent
to all meetings related to the complaint process.

The right to access campus resources for medical, counseling, and advisory services.
Therightto a change in on-campus residence and/or an adjustment to theiracademic schedule, if such
changes are reasonably available.

The right to opt out of the process even though the process may continue.

The right to speak and present information on 0 n ecdvs behalf.

Therightto have irrelevant sexual history, such as historyregardingther e s p o n serual higiosy with
others, be excluded from presentation in the responsibility phase of the complaint process (relevant
sexual history may be considered in the sanctioning process, as described below).

Therightto be informed of the outcome and sanction of any disciplinary processinvolving sexual
misconduct.

Therightto appeal the outcome of a disciplinary process, provided the appeal meets the grounds
outlinedinthe i Ap p €& lo £ e dactioradthis Policy.

Disclosure and Reporting Options
Filing a Complaint with the Title IX Coordinator

To file a report or complaint of sexual misconduct, contact the Title IX Coordinator, Jean Kiewel, by
email at jkiewel@marlboro.eduAlternately, you may access our Report Fornthrough Google Docs.
Download and save a local copy. When completed, attach the document to an email and send to
kiewel@marlboro.eduAlternatively, you may print off the document and deliver in a sealed envelope

to:
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Jean Kiewel

Title IX

Coordinator PO
Box A

2582 South Road
Marlboro, VT 05344

The Title IX Coordinator can discuss all available options with a person reporting conduct that

violates this Policy, including criminal and civil o]
misconduct complaint process. The College will also make these services available to people

who have been indirectly involved in a sexual misconduct situation, even if they are not a

complainant. The Title IX Coordinator may not, however, be able to guarantee confidentiality to

a complainant if there is a threat to the complainant or the College community. In certain

instances, applicable to fAiresponsible employeeso des:¢
obligated to report when they learn of a violation of this Policy. See more about the Title IX

Coor di nat o reépensibilitylineghe @ennts and Definitions section of this Policy.

NOTE: Students reporting incidents wild./l be covered ul
meaning that a person bringing a complaint will not be penalized for alcohol and/or other drug
use at the time of the incident.

Reporting to a Responsible Employee

At Marlboro College, all faculty and staff members, including Resident Advisors are considered
Responsible Employees and Campus Security Authorities. If responsible employees learn about
an alleged violation of the sexual misconduct policy, they are required by federal law to report
relevant details (such as the name of the complainant and Respondent, any witnesses, and other
relevant facts, such as the date, time and specific location of the alleged incident) to the Title IX
Coordinator or other College officials. Responsible
wishes to the extent appropriate and are discreet, but they are not able to guarantee
confidentiality. General inquiries or questions about this Policy may remain private, and the
College will strive to protect the privacy of individuals to the extent it can while maintaining its
obligations to uphold relevant policies and regulations and/or to take reasonable steps to promote
the safety of members of the College community.

Reports of sexual misconduct to responsible employees will be forwarded to the Title IX
Coordinator who will determine what steps need to be taken. Generally, the College will
investigate the report to determine what occurred and the College will provide interim measures
during the investigative process and any disciplinary process. However, for complainants who
report sexual misconduct to responsible employees but request that the College not pursue an
investigation or otherwise keep their report confidential (e.g., from the respondent), the Title IX
Coordinator will consider whether the College can ho
providing a safe and nondiscriminatory environment for all students. Whether the Title IX
Coordinator decides that the College can honor the confidentiality request or must pursue an
investigation, the Title IX Coordinator (or designee) will inform the complainant of available
interim measures and coordinate appropriate interim measures for the complainant.

Notifying Local Law Enforcement

Reports or concerns regarding sexual misconduct, dating violence, domestic violence or
stalking may also be reported, and any safety concerns should be reported immediately, to
local law enforcement agencies, the contact information for which is:

1 Vermont State Police Department: 802-257-7101, 464 Marlboro Rd, Brattleboro, VT

91 Brattleboro Police Department: 802-257-7946, 230 Main St., Brattleboro, VT

T Windham County Sher-B6b-#9815 11dJ4il &ti, Mewfane,8/T 2



inquiries or complaints that involve potential violations of Title IX may also be referred to the

U.S. Departmentof Educati on6s Office for Civil Rights, which ¢
https://wdcrobcolp01.ed.gov/cfapps/OCR/contactus.amthe Educational Opportunities Section

of the Civil Rights Division of the U.S. Department of Justice

(DOJ): >http://www.justice.gov/crt/complaint/#three

Reporting to the Survivor Advocate or Professional Confidential Counselors

The College also offers complainants an option for t|
as a professional counselor or Survivor Advocate) to request supportive measures from the

College without reporting the sexual misconduct to the College. While we strongly encourage all

individuals subjected to misconduct prohibited by this policy to report the misconduct to the

College directly, we want complainants to have access to supportive measures regardless of

when or whether they decide to report the conduct to the College.

Reporting to the Survivor Advocate or a confidential professional is another option that allows a
complainant who has not reported the misconduct to a responsible employee to disclose the

misconduct to a confidential professional counselor or Survivor Advocate who in turn can request
interim measures on t hnethecCollege.l Uadenthismoptiénsconpihaats f f r o
should be aware that when such an individual requests interim measures on their behalf from a

responsible employee of the College and discloses that the reason for the request is sexual

misconduct or othermisc onduct prohi bited by this Policy, the req
obligation to investigate. To the extent such an individual makes such a disclosure, but, consistent
with the complainantdds wishes, as ks tifhthe Col | ege not

respondent of the report, the Title IX Coordinator will consider whether the College can honor the
request while still providing a safe and nondiscriminatory environment for all students.

The College recognizes that confidential resources such as professional counselors and (to the

extent permitted under College policy) Survivor Advocates are often in a unique position to know

when and what interim measures or supportive measures would be most appropriate to address a

compl ai nant 6s ymeedsl Rotthisaeasbn, somdlagants who disclose incidents of

sexual misconduct or other misconduct prohibited by this Policy to their professional counselor or

Survivor Advocate should discuss whether to have such individual report the misconduct to the

College and request interim measures required by Title IX or request discretionary supportive

measures from the College without reporting the nature of the conduct. Such individual will work

with the complainant to determine what information the complainant is willing to have shared with

College employees involved in securing interim measures or supportive measures. Such individual

will explain how sharing certain information with re:
Title IX obligationtoinves t i gat e. Compl ainants should understand t|
implement interim measures that would affect the would-be respondent may be limited if the

complainant chooses not to have the College go forward with an investigation.

Professional counselors and Survivor Advocates can discuss these issues with complainants.

Remedies, Including Interim Measures
Interim Measures Overview

Upon learning of a report or complaint of sexual misconduct, the Title IX Coordinator will promptly
take stepstoensure t he compl ainantdés equal access to the Coll
protect the complainant as necessary. Such steps include taking interim measures before the
final outcome of any investigation, providing remedial measures after the final outcome of
investigation, and making the complainant aware of all available resources, including resources
such as survivor advocacy, housing assistance, academic support, counseling, disability services,
health and mental health services, student financial aid advising, visa and immigration
assistance, and legal assistance. The Title IX Coordinator and/or others at the College will also
assist individuals affected by the types of misconduct prohibited by this policy, even if they do not
wish to participate in a formal College process. Interim measures are discussed in more detail
below.
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Upon a finding of prohibited sexual misconduct, the Title IX Coordinator will determine whether

campus-wide remedies should be adopted in response, including, by way of example but not

l'imitation, review and revision of the Collegebds sex
supervision or security at locations where sexual misconduct is reported to occur, and increased

education and prevention efforts, including to targeted populations.

I f it is found through the Collegebs disciplinary pr
sexual misconduct, the Title IX Coordinator will review proposed sanctions before they are
imposed to ensure that they, along withthe Coll e ge 6 s i nt earm measarasdakdnon g

response to the sexual misconduct, are reasonably calculated to stop the sexual misconduct
and prevent its recurrence.

Options for Requesting Interim Measures or Supportive Measures d Details

Interim measures are those services, accommodations, or other assistance that the College
puts in place for complainants after receiving notice of alleged sexual misconduct but before any
final outcomesd investigatory, disciplinary, or remediald have been determined. We want
complainants to be safe, to receive appropriate medical attention, and to get the help they need
to heal and to continue to access their educational and employment opportunities. We also want
complainants to understand their reporting options and how to access available interim
measures. The College encourages complainants to report issues covered by this Policy to the
Collegebs Title I X coordinator or any responsible em
comfortable. The College recognizes that sexual and other violence is traumatic and may leave
individuals feeling overwhelmed and confused. This Policy seeks to provide clear guidance
regarding available resources and who can help in securing them.

Upon receiving a report of sexual misconduct, the College will provide the complainant, or the

compl ainant 6s Advisor or Support Person, with a writ:H
available on campus and through local community resources, and shall ask the complainant or

their Advisor or Support Person what measures are sought. Requests for interim measures by a

respondent will be received and addressed on a case-by-case basis.

Some possible interim measures are listed below, and the College will determine which measures
are appropriate for a particular party on a case-by-case basis. Not all of the measures listed below
will be necessary in every case to keep parties safe and ensure their equal access to educational
programs and activities and employment

opportunities. If a party or their Advisor or Support Person identifies an interim measure that is
not already provided by the College, the College will consider whether the request can be
granted.

Example interim measures include, when requested and reasonably available:
I academic accommodations (for additional information, see below),

1 medical and mental health services, including counseling,
1 change in campus housing,
9 assistance in finding alternative housing,
1 assistance in arranging for alternative College employment arrangements and/or
changing work schedules,
T a ANo contacto directive pending the outcome of a

a directive serves as notice to both parties that they must not have verbal, electronic,
written, or third party communication with one another,
i transportation accommodations or parking arrangements to ensure safety and access
to other services,
9 assistance identifying an advocate to help secure additional resources or assistance
including off- campus and community advocacy, support, and services, and
9 assistance in understanding financial aid implications of any decision on the
compl ainant 6s part to seek a |l eave of absence or



The College will work with parties or their Advisor or Support Person to identify what interim

measures are appropriate in the short term (e.g., during the pendency of an investigation or

ot her school response), and will continue to work co
process and as needed thereafter to assess whether the instituted measures are effective, and

if not, what additional or different measures are necessary to keep the complainant safe.

As explained below, when a confidential resource (such as a professional counselor or the

Survivor Advocate (to the extent permitted by College policy)) requests any of the above

measures on the complainantés behalf without discl os]
the request, the College will consider these requests for supportive measures consistent with its

general practice of allowing confidential resources and the Survivor Advocate to seek such

measures for individuals who may have experienced trauma without requiring that the nature of

the trauma be disclosed.

Living Accommodations

A complainant or a respondent who is a student may at any time request that the College
provide a change in their housing assignment, free of charge, for the purposes of safety. The
Title IX Coordinator will work with the complainant or respondent and the Director of Housing
and Residential Life to find suitable safe housing as soon as possible after the request is made.
Safe housing may include temporary off-campus accommodation so long as transportation is
readily available.

Academic Accommodations

Academic accommodations are one type of interim measure that the College may provide to a

party after receiving a report of conduct in violation of this Policy to ensure that the party is safe

and can continue to access educational opportunities. It may be possible to secure time-limited

academic accommodations, such as rescheduling an exam. If the party experiences persistent

academic difficulties as a result of the reported misconduct or an investigation (e.g., including

difficulties stemming from anxiety, depression, post-traumatic stress disorder or any other mental

or physical ilinesses or injuries), the party may request more long-term academic

accommodations, such as a Medical Leave of Absence o
not have a treating provider but is suffering from health-related issues such as those identified

above, the student should cont act-258983%)tcChel | egeds Tot al
connected with a campus health provider or appropriate off-campus resource. Students may also

be entitled to additional services and supports if they have a disability, including those who

developed a disability as a result of experiencing sexual misconduct.

Disability services at the College are coordinated by the Office of Disability Services (802-258-9235).

A party, their Advisor or Support Person, or their confidential resource may request the

following academic accommodations as interim measures. The Colleged after consulting with

the party or their Advisor, Support Person or confidential resourced will determine which
accommodations are appropriatetoens ur e t he studentds safety and equal
educational programs and activities. Requests for academic accommodations may

include assistance in:

1 transferring to another section of a lecture or laboratory,

1 rescheduling an academic assignment or test,

1 accessing academic support (e.g., tutoring),

1 arranging for incompletes, a leave of absence, or withdrawal from campus,

1 preserving eligibility for academic, athletic, or other scholarships, financial aid,
internships, study abroad, or foreign student visas, and

1 understanding any related financial aid implications.



Complaint Procedure

Complaints may be formal or informal, or a person who has concerns about a possible violation of this

Policy may seek anonymous counseling rather than filing a complaint. Anonymous counseling enables

the complainant to speak with a counselor in Health Se
Advocate to seek advice, feedback, or additional resources, after experiencing or witnessing conduct that

may violate this Policy, but without naming the involved parties or initiating a formal or informal procedure.
Conversations with Health Services or the Survivorés A
above. The complainant may initiate a formal or informal complaint, or file a criminal charge or a civil

complaint, at any time.

If Marlboro College receives a complaint (through a non-confidential source) of conduct that would, if

substantiated, violate this Policy or otherwise has reason to believe that such conduct has occurred, it will

take prompt and equitable remedial action to the extent appropriate and possible under the
circumstances. Mar |l boro Coll ege wil/l honor a compl aina
though the College notes that in certain instances the College may be required by law and/or community

safety considerations to take action if it learns of misconduct or retaliation in violation of this Policy, even if

an affected party does not wish to file a complaint, in order to maintain a safe and nondiscriminatory

environment for all members of the Marlboro College Community. As much as possible in light of these

considerations, Marlboro College will protect the identity of the person making the complaint and the

respondent, except as is reasonably necessary to complete a full and impartial investigation.

The Coll egebds procedures are designed and wil/ be i mpl
investigation to the final resul t. dffci@dswinpdtdaegeds proce
minimum, receive annual training on the issues related to dating violence, domestic violence, sexual

assault, and stalking and on how to conduct an investigation and hearing process that protects the safety

of victims and promotes accountability.

In the event that a complainant exercises the right to file a complaint with the police or the state's attorney
and a criminal investigation ensues, Marlboro College will at the request of law enforcement officials
suspend temporarily the fact finding phase of its investigation under this Complaint Procedure, if it is not
yet concluded, until the criminal investigation completes its initial evidence-gathering phase. Although the
fact finding will be suspended temporarily, the rights, as applicable, of both the complainant and the
respondent, as articulated in this document, will be maintained and Marlboro College will take whatever
action it deems necessary for the safety and well-being of the complainant and the College community,
including, but not limited to, third party supervision, a no contact agreement, housing relocation,
emergency suspension or alternative grade review.

Bothinformalandformalcomplaintsareinitiated by reporting the situationtothe Title IX Coordinator
(ikiewel@mariboro.edy or any responsible employee. The Title IX Coordinator will meet with the
complainantto discuss the complaintand explainthe options the complainant can pursue: aconfidential
discussioninwhich noindividualisidentified and the complainantis referred to counseling at Total Health
Servicesorthe Survivor Advocate, aninformal complaintresolution procedure, which identifies the respondent, or
aformal complaint resolution procedure that initiates an investigation and hearing. The Title IX Coordinator will
provide a Notice of Rights and Options at this time as well.

Whicheveprocedureapersorutilizesthe Collegavillendeavoto provideapromptandequitable
resolutiorfor all parties,andto honorthe rightsoutlinedbelow. Informal Corplaint Resolution

Procedure

Ifafterreceiving information abouttheirrights and options and the ability to pursue resolutionthrough the
Co |l | dognel@amplaintresolution procedure, the complainant decides to pursue aninformal resolution, the
Title IX Coordinator will obtain information from the complainantabout the objectionable behavior and will discuss
the complainant's desiredresolution. Following this meeting, the Title IX Coordinatorwillthen meetwith the
respondent, withoutthe complainant. The Title IX Coordinator willexplainthis Policy and the prohibitionon
retaliation. Duringthismeetingthe Title IX Coordinatorwill listentother e s p o n uhdenstariisag ofwhat
transpired, and determine whether or not the respondent acknowledges doing harm to the complainant and
accepts responsibility for doing harm to the complainant, and/or whether the matter is otherwise appropriate to



pursue an informal complaint resolution option. If the respondent acknowledges doing harm to the complainant

and accepts responsibility for doing harm to the complainant, and/or the College determines that the matter is

otherwise appropriate for informal resolution, the Title IX Coordinator will present to the respondent the

c o mp | a icomplairtt ainddesired resolution. Eitherthe complainant orrespondentmay optoutofthis

procedure atany point, and the College may determine at any point that the matter is not appropriate forinformal

resolution. In rare instances where there is an ongoing threattothe College 6 s abi l ity to maint ai
nondi scriminatory campus, the College may decide to invest:i
decisiontooptoutoforterminatetheinformal complaintprocess. The Title X Coordinator may electto offer

otheroradditional alternative dispute resolution procedures tothe parties such as an outside mediator.

Following the meeting with the respondent, the Title IX Coordinator may obtain acommitment or written
agreementfromthe respondent to comply with the College's Policy, which willinclude compliance with the Policy
and may outline appropriate future conduct and behavior. The Title IX Coordinator will make awritten record to be
kepton file inthe Title IX Coordinator's office. The Title IX Coordinator will inform both the complainant and the
respondent thatthe Title IX Coordinator's observations and written records might be subpoenaed at a later date
and could become evidence in alater civil or criminal proceeding or College proceeding. The Title IX Coordinator
will encourage both the complainant and the respondent to seek advice from independent and/or confidential
sources. If any party, including the Title IX Coordinator, is not satisfied with the progress or result of the informal
complaintresolution procedure, the party may ask to begin the formal complaint resolution procedure. Use of the
informal procedures set forth in this section is not a prerequisite to initiating a formal complaint. The College will
endeavortoresolveinformal complaints withinforty-five (45) days of theinitial reporttothe College, absent
extenuating circumstances (such as delays occasioned by College breaks). The College will keep the parties
informed regarding the need for any extensions of this period.

Atthe discretion of the Title IX Coordinator, in the instance wherein two (2) or more informal complaints againsta

single respondentconcerning separate incidents have beenfiled, or otherinstances where deemed appropriate

bythe Title IX Coordinator, the Title IX Coordinator may beginthe formal complaintprocedure. The Title IX
Coordinator will notify any complainants of the initiation of this process. Complainants may participate in the
formal complaint process but are not required to. Testimony given in the informal complaint procedure may be

seen bythe Panel. Allcomplainants will retain the rights derived from the StatementoftheCo mp | a i Rigatat 6 s
in this document.

Formal Complaint Resolution Procedure

Anypersonwhois subjectto orknows of conductthatmay violate this Policy may initiate aformal complaint,
which will resultin an investigation and review by the Panel on Sexual Misconduct, Dating Violence, Domestic
Violence, and Stalking. This investigation will entail interviews with the complainant and respondent, as well as
witnesses. The procedure willinvolvethe P a n emaliing a decision, based on a preponderance of the evidence
standard, on whether or not this Policy has been violated, and arecommendation of sanctions, if any, from the
Panelto the Dean of Students (if the Respondent is a student), the Dean of Faculty (if the respondent is a faculty
member) or the Chief Human Resources Officer (if the respondent is a staff member). The Title IX Coordinator
will provide information and guidance to all parties, and both complainants and respondents may have an Advisor
or Support Person to help them navigate this Policy and process, including any meetings related to the case. The
Title IX Coordinator is available to assist both parties in finding suitable Advisors or Support Persons, who need
notbe members of the Marlboro College Community. The College will endeavor to complete its investigation and
hearing process (exclusive of any appeal) within sixty (60) days ofthe initial reportto the College, absent
extenuating circumstances (such as delays occasioned by College breaks). The College will keep the parties
informed regarding the need for any extensions of this period. The College will simultaneously notify, in writing
both the complainantand the respondent of the result of any institutional disciplinary proceeding that arises from
anallegedviolation ofthis Policy, the procedures forappeal, any changestotheresultthroughthe appeal
process, and when results becomefinal.

i. The Title IX coordinator shall review the complaint and take immediate actionto ensure the safety of
the complainantandthe campus. Thismayinclude theissuance ofnocontactordersbetweenthe
parties, or other orders regarding the parties and interactions untilaninitial assessment of the case can
be completed. The College may also at any time take appropriate steps, including by way of example
only, issuance of No Contact Orders and/or No Trespass Orders, temporary changes in assignment of
duties or housing, changes in schedules or program requirements, transportation or working




































